
Recommendations 
Supplement to the Agenda – February 28, 2022 - p.1 

 
 

I. Removal from Payroll 

a. Resignations 

    1. Kali Gianacopoulos, 1.0 Learning Support Teacher at Stetson MS, effective 6/16/22. 

    2. Hilda Madanat, 1.0 Paraprofessional at Stetson MS, effective 3/1/22. 

   3. Gary Mayo, 1.0 2nd Shift Custodian at Rustin HS, effective 2/11/22. 

   4. Alijah Munoz, 1.0 Paraprofessional at Exton ES, effective 2/18/22. 

   5. Andre Stephens, 1.0 2nd Shift Custodian at Exton Elementary School, effective 
2/28/22. 

 

b. Retirements 

    1. Susan Cornelius, Athletic Director at East HS, effective 9/23/22. 36 years of service. 

2. Charlene DiRocco, Certified School Nurse at Rustin HS, effective 6/16/22.  20 years 
of service. 

3. Victoria Grant, Certified School Nurse at Exton ES, effective 1/26/22.  12 years of 
service. 

4. David Kelly, Technology Education Teacher at Stetson MS, effective last day of the 
2021 – 2022 school year.  25 years of service. 

5. Dr. Robert King, Science Teacher at East HS, effective last day of the 2021-2022 
school year.  15 years of service. 

6. Sandra Murawski, Special Education Teacher at Fugett MS, effective last day of the 
2021-2022 school year. 17 years of service. 

7. Lisa Phifer, Supervisor of Special Education, East Feeder, at Spellman Education 
Center, effective 8/2/22.  12 years of service. 

8. Dr. Leigh Ann Ranieri, Director of Pupil Services as Spellman Education Center, 
effective 7/1/2022.  13 years of service. 

  

c. Terminations 

    1. Kai Spann, 1.0 2nd Shift Custodian at District, effective 2/28/22. 

 
II. Additions to Payroll 

a. Professional Staff: Contract 

1. Michael Roman 

 Placement 1.0 Music Teacher at Penn Wood ES, Temporary Professional 
Employee (Non-Tenured), effective 2/9/22, Level 1, Step 2, $50,100. 

 Education Bachelor of Music from West Chester University 2012 - 2018 

 Experience High School Music Teacher at Pennsylvania Leadership Charter 
School 4/2020 – current, Lead Elementary Teacher/Music Director at 
Steel River Playhouse 7/2015 – 8/2015 

 Certification Instructional I, Music 

 

b. Professional Staff: Long Term Substitute 

   1. Jordan Bergeman 

 Placement 1.0 Grade 3 Teacher at Exton ES, Temporary Professional Employee 
(Non-Tenured), effective 1/3/22, Level 1, Step 1, $46,000.  During Ms. 
Milowicki’s leave of absence. 

 Education Bachelor of Science from Temple University 2013 - 2017 
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 Experience Building Substitute at Exton ES 4/2021 – current, Early Childhood Co-

Teacher at Beginnings Learning Center 2017-2018 

 Certification Instructional I, Grades PK-4, Special Education PK-8 

  

   2. Karen Celfo 

 Placement 1.0 EL Teacher/Grade 2 Teacher at Fern Hill ES, Professional 
Employee (Tenured), effective 2/24/22, Level 1, Step 1, $46,000.  
During Ms. Miller’s leave of absence, followed by Ms. Peterson’s leave 
of absence 

 Education Bachelor of Science from Elizabethtown College 2000 – 2003, Master 
of Science from West Chester University 2000 – 2003, Program 
Specialist Certification from Neumann College 2016 - 2017 

 Experience Building Substitute at Great Valley School District k9/2021 – current, 
Reading Specialist Long Term Substitute at Fern Hill ES 9/2020 – 
6/2021, Reading Specialist Long Term Substitute at Peirce MS 9/2018 
– 1/2019, Grade 6 Teacher at Central fBucks School District 8/2003 – 
6/2007 

              Certification Instructional II, Reading Specialist, Elementary; Program Specialist, 
ESL 

  

   3. Jennifer Ding 

 Placement 1.0 Math Teacher at Rustin HS, Temporary Professional Employee 
(Non-Tenured), effective 2/9/22, Level 1, Step 1, $46,000.  During Ms. 
Sweeley’s leave of absence. 

 Education Bachelor of Science from Oakland City University 1992 – 1996, 
Master of Education from University of Illinois 5/2003 

 Experience Substitute Teacher with Kelly Educational Services 9/2021 – current, 
After School Science Clubs Instructor at Science Explorers 12/2021 - 
current 

 Certification Instructional I, Mathematics (pending) 

  

   4. Kimberly (Wes) Harris 

 Placement 1.0 Music Teacher at Stetson MS, Temporary Professional Employee 
(Non-Tenured), effective 2/2/22, Level 1, Step 1, $46,000.  During Ms. 
Dunn’s temporary assignment. 

 Education Bachelor of Arts from University of Maryland 2012 – 2016, Master of 
Arts from University of the Arts 2020 - 2021 

 Experience None 

 Certification Instructional I, Music 

  

   5. Tiziana Murray 

 Placement 1.0 Italian Teacher at .8 East HS/.2 Fugett MS, Temporary 
Professional Employee (Non-Tenured), effective 2/22/22, Level 1, 
Step 1, $46,000.  During Ms. Dougherty’s leave of absence. 

 Education Bachelor/Masters from Universita degli Studi, Italy 1988 - 1994 

 Experience Italian Instructor at Haverford Township Adult School 2/2011 – 
current, Italian Instructor at Cabrini University 9/2014 – 5/2020, 
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Substitute Teacher at Pope John Paul II High School 2/2016 – 
6/2019, Italian Instructor at Villanova University 9/2011 – 12/2014 

 Certification Pending 

  

   6. Emily Paladino 

 Placement 1.0 Art Teacher at Fugett MS, Temporary Professional Employee 
(Non-Tenured), effective 2/7/22, Level 1, Step 1, $46,000.  During Ms.  
McCain’s leave of absence. 

 Education Bachelor of Arts from Temple University 2016 - 2019 

 Experience 1.0 Art Teacher Long Term Substitute at Exton ES 1/2021 – 6/2021, 
Substitute Teacher with Kelly Education Services, current 

 Certification Instructional I, Art K-12 

  

7. Jennifer Rose 

 Placement 1.0 Gifted Resource Teacher at Henderson HS, Temporary 
Professional Employee (Non-Tenured), effective 1/27/22, Level 1, 
Step 1, $46,000.  During Ms. Castilla’s leave of absence. 

 Education Bachelor of Arts from Marymount Manhattan College 2001 – 2004, 
Master of Arts from Hunter College-City University of New York 2010 
– 2013 

 Experience Substitute Teacher with InSight Workforce/Kelly Education Services 
10/2017 – current, Grade 6&9 Global History Teacher at NYC 
Department of Education 9/2013 – 6/2016 

 Certification Instructional I, Social Studies 

  

   8. Rachel Schlosberg 

 Placement 1.0 Gifted Resource/Math Specialist Teacher at Westtown Thornbury 
ES, Temporary Professional Employee (Non-Tenured), effective 
1/27/22, Level 1, Step 1, $46,000.  During Mr. Thompson’s temporary 
assignment. 

 Education Bachelor of Science from West Chester University 2016-2020 

 Experience Learning Support Long Term Substitute Teacher at Marple Newtown 
School District 9/2020, Grade 2 Long Term Substitute Teacher at 
Downingtown Area School District 11/2020 – 6/2021 

 Certification Instructional I, Elementary K-4, Special Education Prek-8 

  

c. Administrative Staff: Contract - None 

 

d. Support Staff: Non Bargaining  

    1. Katharine Briglia 

 Placement .4 Staff Nurse at District, effective TBD, $26.59. 

   

e. Support Staff: Contract 

    1. Mary Danbach 

 Placement 1.0 Secretary to the Principal at Peirce MS, 7.5 hrs./day, 5 
days/week, 262 days/year, effective 2/22/22, Group 3, Step 5, 
$20.71. 

2. Maurice Hawkins 
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 Placement 1.0 2nd Shift Custodian at Stetson MS, 8 hrs./day, 5 days/week, 262 

days/year, effective TBD, Group 5, Step 2, $20.61. 

    3. Holly Ridgeway 

 Placement .5 2nd Shift Custodian at Greystone ES, 4 hrs./day, 5 days/week, 262 
days/year, effective 2/28/22, Group 5, Step 2, $20.61. 

4. Sivalohanathan Sinnathuri 

 Placement 1.0 2nd Shift Custodian at District, 8 hrs./day, 5 days/week, 262 
days/year, effective 2/14/22, Group 5, Step 2, $20.61. 

    5. Patricia Ward 

 Placement 1.0 Paraprofessional in the life skills room at Henderson HS, 7 
hrs./day, 5 days/week, 182 days/year, effective TBD, Group 1B, Step 
6, $15.75. 

 

f. Support Staff: Substitute 

1. Jahleel 
Collins 

Substitute Custodian, effective 2/7/22, $18.00/hr. 

2. Hameen 
Dorsey 

Substitute Custodian, $18.00/hr. 

 
 

III. Personnel Events 
a. Status Change 

 
Name Type From To 

Effective 
Date 

1. Peter Altland Professional 1.0 Grade 5 
Teacher at 
Greystone ES 

1.0 Teacher on 
Assignment for 
Elementary 
Schools 

1/31/22, 
10% 
stipend 
added to 
salary while 
on 
assignment 

2. Kathleen 
Coulter 

Professional 1.0 Teacher on 
Assignment as 
the Lead 
Intervention and 
Mental Health 
Specialist (K-12) 
at Spellman 
Education Center 

1.0 Pupil 
Services 
Supervisor at 
Spellman 
Education 
Center 

7/1/22, 
$112,497 

3. Acenett 
Johnson 

Custodian 1.0 
Paraprofessional 
at Exton ES 

1.0 3rd Shift 
Custodian at 
East HS 

2/7/22, 
Group 6, 
Step 2, 
$20.69 

4. Deborah 
Whitmire 

Professional 1.0 Teacher on 
Assignment: 
Supervisor of 
Elementary 
English and 
Language Arts 

Supervisor of 
Curriculum: 
English and 
Language Arts  

7/1/22, 
$122,423 
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Name Type From To 
Effective 

Date 

5. Christopher 
Wyatt 

Custodian 1.0 2nd Shift 
Custodian at 
Stetson MS 

1.0 Utility 
Custodian at 
Rustin HS 

1/31/22, 
Group 3, 
Step 2, 
$22.38/hr 

 
b. Involuntary Transfer - None 

 
c. Voluntary Transfer - None 

   
IV. Personnel Leave 

a. Sabbatical Leave  

 Name Position Effective Date Ending Date 

   1. Jessica Wojcik Grade 4 Teacher 
at Hillsdale ES 

8/2022 Last day of the 2022-
2023 school year 

 
b. Unpaid Leave 

 Name Position Effective Date Ending Date 

1. Jayanthi 
Nallathambi 

Paraprofessional at 
Fern Hill ES 

1/26/2022 Last day of the 2021-
2022 school year 

 
V. Additional Information 

1. Nathan Cruz’s start date was 2/7/22. 

2. Leigh DiFerdinando’s start date was 1/25/22. 

3. Melody Dunn’s start date for the Teacher on Assignment position was 2/3/22. 

4. Maurice Hawkins’ start date was 2/22/22. 

5. Maryann Heckenberger’s salary changed to Level 6, Step 5, $60,300 

6.  Maegen Kavanagh’s start date was 1/26//22. 

7. Linda Mangold’s last day was 2/8/22. 

8. Michael McMonagle’s start date was 2/10/22. 

9. Yenys Mundell’s, Utility Custodian, salary will be changing from Group 3, Step 1, 
$20.43 to Group 2, Step 2, $22.38 due to a Letter of Agreement (LOA).  This should 
be retroactive back to 7/1/2021. 

 10. Lisa Replogle’s salary changed to Level 8, Step 10, $71,200, and will be paid 
retroactively. 

11. Kate Roseberry’s start date was 2/7/22. 

 12. Alexandra Stefano’s start date will be 3/24/22. 

 13. Jason Thompson’s start date for Teacher on Assignment position was 1/31/22. 

 14. Michael Thompson’s start date is 2/28/22. 

15. Maria Tivoli-Attah’s start date for her status change was 12/20/21. 

16. In accordance with the PA State Auditor’s recommendation, the following list of 
drivers, employed by our transportation contractors Krapf’s and On the Go Kids, 
require School Board approval.  The credentials and security clearances for each of 
these drivers has been verified to be in compliance with our transportation carrier 
contracts and have been vetted through the WCASD Transportation Office: 
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KRAPF’S 

FIRST NAME LAST NAME DRIVER/AIDE 

Thamar Speksnijder Driver 

 
ON THE GO KIDS 

FIRST NAME LAST NAME DRIVER/AIDE 

Lehla Brickus Driver 

Frances Eden Driver 

Jeannette  Garcia Aide 

 
 

VI. Tutoring 
 

Last Name First Name Location Position Title 

Dunn Michael District Tutor 

Lambert Rebecca District Tutor 

Trembath Linda District Tutor 

Yost Loralynne District Tutor 

Byrne Janice East Bradford ES Tutor 

Dougherty Stacey East Bradford ES Tutor 

Jilek Jacqueline East Bradford ES Tutor 

Mercurio Harry East Bradford ES Tutor 

Brechbiel Megan East Goshen ES Tutor 

Eleftherakis Lisa East Goshen ES Tutor 

Flores Ashley East Goshen ES Tutor 

Perhacs Kelly East Goshen ES Tutor 

Freese Kimberly Henderson HS Tutor 

Gamble Morgan Henderson HS Tutor 

Jakubowski Candy Henderson HS Tutor 

McClintock Whitney Henderson HS Tutor 

Seagraves Annie Henderson HS Tutor 

Singer Rebecca Henderson HS Tutor 

Teague Kathleen Henderson HS Tutor 

Cini Alanna Hillsdale ES Tutor 

Rostick  Brian Hillsdale ES Tutor 

Cheney Kristen Mary C Howse ES Tutor 

Cotellese Alyssa Mary C Howse ES Tutor 

Flynn Danielle Mary C Howse ES Tutor 

Cavuto Jeanne Rustin HS Tutor 

Brown Jordan Starkweather ES Tutor 

Brown Kristen Starkweather ES Tutor 

Buckley Abigail Starkweather ES Tutor 

Caroulis Christina Starkweather ES Tutor 

Comstock Michel Starkweather ES Tutor 

Dailey Melissa Starkweather ES Tutor 

Dantonio Jennifer Starkweather ES Tutor 

Franz Jennifer Starkweather ES Tutor 

Harding Kelsey Starkweather ES Tutor 
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Mastrilli Allison Starkweather ES Tutor 

McGaughey Carolyn Starkweather ES Tutor 

Melanson Erin Starkweather ES Tutor 

Renauro Amanda Starkweather ES Tutor 

Thompson Jason Westtown 
Thornbury ES 

Tutor 

Whitmire Deborah Westtown 
Thornbury ES 

Tutor 

 
 
 
 
 
 
VII.  Supplemental Contracts 
 

Last Name First Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

’21-’22 Additions:       

Blair Thomas SMS Annual 1 100.00% $2,772.00 
Head Boys 
Lacrosse Coach 

Bushnell Erin GES Annual 1 50.00% $1,386.00 
Science 
Advocate 

Cermignano Brian PWE Annual 1 50.00% $616.00 
Student Council 
Advisor (Flex) 

Ciarrocchi Joshua EHS Spring 1 50.00% $1,848.00 
Asst. Baseball 
Coach 

Cinnamond Amanda EBE Annual 1 100.00% $1,232.00 
Chess Club 
Advisor (Flex) 

Clark Steven PMS Spring 1 100.00% $2,156.00 
Asst. Baseball 
Coach 

Cugini Charles PMS Spring 1 100.00% $2,772.00 
Head Boys 
Lacrosse Coach 

DiDomenico Deanne EBE Annual 1 50.00% $770.00 
Girls Who Code 
(Flex) 

Dunn Michael FMS Spring 1 100.00% $2,772.00 
Head Baseball 
Coach 

Evans Sean HHS Spring 10 100.00% $6,096.00 
Head Boys 
Lacrosse Coach 

Giordano Benjamin EHS Spring 2 100.00% $3,696.00 
Asst. Baseball 
Coach 

Goulet Robert PMS Spring 1 100.00% $2,772.00 
Head Baseball 
Coach 

Lepka Riley WTE Annual 1 100.00% $924.00 
Student Council 
Advisor (Flex) 

Lupacchini Felyshia FMS Spring 1 100.00% $2,156.00 
Asst. Softball 
Coach 
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Last Name First Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

Mangold Jennifer PWE Annual 1 50.00% $616.00 
Student Council 
Advisor (Flex) 

Mastrilli Allison SWE Annual 1 25.00% $1,232.00 Head Teacher 

McCauley William FMS Spring 1 100.00% $2,772.00 
Head Softball 
Coach 

McLoone Sara PWE Annual 1 100.00% $1,540.00 
Garden Club 
Advisor (Flex) 

Mercer Allison EBE Annual 1 50.00% $770.00 
Girls Who Code 
(Flex) 

Muldowney Jessica RHS Annual N/A 50.00% $1,797.50 
Dept. Chair: 
Math 

Niedziejko Joseph GES Annual 1 50.00% $1,386.00 
After School 
Intramurals 

Pettit Atiya WTE Annual 1 40.00% $1,108.80 Equity Advocate 

Rivera Tawana FHE Annual 1 50.00% $462.00 
Grade Level 
Leader: 1st 

Roman Michael PWE Annual 1 40.00% $246.40 
School Chorus & 
Musical 

Roth Douglas EHS Spring 1 100.00% $3,696.00 
Asst. Boys 
Lacrosse Coach 

Schneider Jaclyn FMS Annual 1 50.00% $924.00 Drama Assistant 

Semple Katharine HHS Spring 4 100.00% $4,416.00 
Asst. Softball 
Coach 

Van Wyk Christine GES Annual 1 50.00% $462.00 
Grade Level 
Leader: 5th 

Vogan Sarah FMS Annual 1 50.00% $924.00 Drama Assistant 

Washington Reginald FMS Winter 15+ 50.00% $690.00 

6th Grade 
Basketball 
Coach 

Wilson Elizabeth WTE Annual 1 40.00% $1,971.20 Head Teacher 

        

‘21-‘22 Removals:        

Boyd James EHS Spring 10 100.00% $4,572.00 
Asst. Girls 
Lacrosse Coach 

Cini Alanna EHS Spring 4 100.00% $3,780.00 
Asst. Girls 
Lacrosse Coach 

Dudley Bruce HHS Spring 8 100.00% $4,416.00 
Asst. Softball 
Coach 

Dunn Melody SMS Annual N/A 100.00% $34.59/hr Bus Duty 

Evans Sean HHS Spring 10 100.00% $4,572.00 
Asst. Boys 
Lacrosse Coach 

Mashbitz Jeffrey EHS Spring 10 100.00% $4,572.00 
Asst. Softball 
Coach 

Slack Kimberly FMS Annual 1 100.00% $1,848.00 Drama Assistant 

Stankewicz Paul HHS Spring 15+ 100.00% $7,360.00 
Head Boys 
Lacrosse Coach 
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Last Name First Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

        

’21-’22 Adjustments:        

Altland Peter GES Annual 1 50.00% $462.00 
Grade Level 
Leader: 5th 

Altland Peter GES Annual 1 50.00% $1,386.00 
After School 
Intramurals 

Altland Peter GES Annual 1 50.00% $1,386.00 
Science 
Advocate 

Anderson  Pam PWE Annual 1 75.00% $2,079.00 Equity Advocate 

Garvey Heather FHE Annual 1 50.00% $462.00 
Grade Level 
Leader: 1st 

Kropp Sarah RHS Spring 6 100.00% $5,184.00 
Head Girls 
Lacrosse Coach 

Mangold Linda PWE Annual 12 60.00% $487.20 
School Chorus & 
Musical 

Mangold Linda PWE Annual 1 25.00% $693.00 Equity Advocate 

St. Clair Michael RHS Spring 12 100.00% $1,218.00 
Spring 
Intramurals 

Stoddard Lisa SWE Annual 8 25.00% $1,472.00 Head Teacher 

Sweeley Diane RHS Annual N/A 50.00% $1,902.00 
Dept. Chair: 
Math 

Thompson Jason WTE Annual 2 60.00% $1,663.20 Equity Advocate 

Thompson Jason WTE Annual 1 60.00% $2,956.80 Head Teacher 

 


